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“QF in Action” 2023/24 #% ﬁ

QF in Action

I. Introduction f§ A

“QF in Action” (thereafter “QFIA”), through encouraging different organisations to

develop QF-related projects, aims to promote lifelong learning with a view to
enhancing the capability and competitiveness of the human capital and facilitating a
sustainable professional development of various trades in Hong Kong,
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I1. Objectives P &N

Through QFIA, participating organisations are expected to demonstrate the
applications of various QF deliverables in their projects to meet the following
objectives:
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1. Encourage organisations to make use of QF deliverables for the provision of
various types of learning opportunities and promoting a lifelong learning culture.
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2. Facilitate seamless integration between industry and vocational and professional

education and training (VPET) via the QF platform.
FREHST & B FFAREL A KT g diip -

3. Encourage organisations to develop and recognise various types of QF-
recognised qualifications to enhance the manpower quality and professionalism of
the industry.
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4. Showecase the applications of QF by participating organisations and commend

them for their contributions in human resources development.
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III.

IV.

Target participants %27 ¥} %

1. Any organisations, including Government departments/public organisations,
enterprises, trade associations/unions/professional bodies, social welfare service
organisations, education and training providers, which are interested in developing
QF-related projects are welcome to apply for participation in QFIA.  The

applicant organisation must be a legal entity.
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2. The project should be career related. Therefore, education and training providers

are required to partner with at least one non-peer organisation to apply for

participation in QFIA.  Other organisations may opt for submitting their

application on their own or in partnership with other organisation(s).
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3. Each organisation could submit one application in each cohort.

FoBEEE TR Y e

Application period ¥ P+
Each cohort of QFIA lasts for 2 years. Interested organisations are welcome to

submit Expression of Interest (Eol) to Qualifications Framework Secretariat (QFS) in

the 2nd quarter of odd-number years (i.e. year 2023, year 2025, etc.).
QHAuﬁﬁé—Fo—ﬂﬁéfﬁ& B AR B e E G (2023 #
2025 F4opt i) R % o ‘)ﬁ’fwﬁz}gﬁ (R ) Briwd o

Project period *+3)]#p 2

Successful organisations have to complete the proposed project within the specific
cohort and will be recognised as “QFIA Achiever” of that cohort. If the project
could not be completed within the cohort, the organisation has to liaise with QFS to
explore the possibility of extending the project period under QFIA.
ke et E AL R TR RN LR
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VI. Project requirements J& p & &

The projects proposed should contain the following elements:

ERIEP e FEUT A F

1.

QF-related or applying QF deliverables; and
BEREEARM AR TRERE DS 2
Related to promotion of VPET; and

gga R

BELAFT M 2

Related to at least one of the following areas:

ERRTEN

3.1

3.2

SOl E A 1
Human Resources Management and Development 4 4 F ik g 5 3 &
3.1.1 Development of various types of human capital initiatives
Pl fAsg et 4 R P R E
3.1.2 Enhancement of the effectiveness of human resources
management systems
SRR L s sy
3.1.3 Talent matching for the employment market
BER e s
Examples :  Establish job database(s) for enterprise or industry, design
and launch flexible and practical human capital Initiatives, etc..
G E RS ERAORETRR R A R
ER A4 RVER I
Professional Development % #7F &
3.2.1 Long term professional development of the industry
FEEBRDBEEFRE
3.2.2 Enhancement of the professionalism of local practitioners
A ER B F R

3.2.3 Local and international recognition and articulation of professional

qualifications

LEEFTHE AR 2 FEOLL R
Examples: Develop professional qualifications framework, formulate
professional membership systems, design and launch
continuing professional development initiatives, etc..
ERLETRRSE 7L B G AR RP2 B
FFLEEFEREDE
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3.3  Career-linked learning E%‘« 5 4p i

3.3.1

3.3.2

3.3.3

Development of various types of career-based learning

opportunities (especially for youngsters)
HEFRAMOBELAEVHE (XS EELAR)
Long term partnership model between school sector and industries
S

Development of seamless integrated career-learning pathways

B3 @ i iuenie B3R R 1S

Examples:  Design and provide career-based learning initiatives, develop

[0 I

in-school,  pre-employment and  post-employment

qualifications pathways, etc..
BIEREIED AU FE LS H B
Rz o VA

3.4 Other areas (please elaborate in the Fol), for example:
Bk (A i map ) 4o
3.4.1 Matching of talent and VPET

WEL A KT 2 A P

3.4.2 Promotion of lifelong learning culture
;JLF;L):% Qz p,gﬂ > qL

3.4.3 Development of digital transformation and I'T competencies

B a2 T P et

The projects proposed should also meet at least one of the following requirements:

EHIE P R

ET A - EE R

1. Expected impact & Fg8f = 3%

The project is expected to be widely recognised by the industry concerned / be

the role model of its kind / stimulate other organisations to develop similar

projects / co
BPpIpYPET
“ i B

ntribute to establishing positive QF branding,

PIARM FE PR LE /D R;}E#K\;Tfuxﬁ P oehs g /i ¥ 6 8
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2. Sustainability ¥ # 5|+

The project is expected to continuously benefit the industry and practitioners

concerned /

ER Y

s
PATEN-]
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Innovation and Creativity & #7% £] &,
The project facilitates innovative development in the industry / contains creative

and attractive content design.

PTG ERF REATOFE/L AL R =l F Ry -

VII. Application procedures ¥ %ﬁ“}ﬁuﬁ.

1.

Interested organisations are advised to contact QFS to explore the feasibility of
the proposed project before submission of Eol.

§ L RE i EE R L § PR A R HE T P
f% Ir‘i o

Organisations submit Eol to QFS in the application period.

B AR G AR LS -

QFS will notify the organisation about the application result in two months upon
the receipt of Eol.

Fob g IR b S B0 R ol Y G
Successful organisations should develop and complete the project within the
specific cohort. QFS may also liaise with unsuccessful organisations to explore the
possibility of re-submitting application in the next cohort.
ﬁﬂd¢m%ﬁ“v BB E R AAPM D o foF At § A
P SR T B AT T (T o

VIII. Confirmation £33V %,%—

1.

QFS will confirm the acceptance of application based on the fulfilment of all of
the project requirements and the feasibility of the proposed project. QFS
reserves the right to confirm any applications.

73 @g)f%}%‘##ﬁ R E P ERIE D > LE R LD T B RN
2RI P T T n AT A TRMIMY 5o RE RFT - ALY
e B R

Application result shall be confirmed within two months upon the receipt of Eol.
QFS may invite organisation to submit supplement information or give a
presentation if and when necessary.
BRGNS F A B PR FR R AT R
FY TR HRIAATEAG AL E PN T

o
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IX.

“QFIA Achiever” and “QFIA Achiever (Partner)”

Upon successful completion of the projects, the organisations and their partner
organisation(s), if any, will be recognised as “QFIA Achiever” and “QFIA Achiever
(Partner)” of that cohort and enjoy the following privileges :

WHZ AR & T E(doy D> # R 3 P {800 § & 5 3% “QFIA Achiever”
% “QFIA Achiever (Partner)”% % 5 14 T 1)

Use of “QFIA Achiever” and “QFIA Achiever (Partner)” Logo
& * “QFIA Achiever” % “QFIA Achiever (Partner)” 1% 38

). ).
2020 2022
QF in Action QF in Action
Achiever Achiever (Partner)

Upon successful completion of the QFIA projects, the organisations and their
partner organisation(s), if any, are welcome to use the custom-designed logo for
promotion (e.g. in name cards, letter head, souvenirs, advertisements, printed
materials, websites and social media platforms, etc.) to signify their achievements
as role models. Please refer to “X. Guidelines on the use of Logos”.

BN £ T (o] ) T2 QFIAR ® ke @0 & (oo
A A o B2 SR ~pF 2 A48T 25 ) 1

VA S T R TR RN o SRR X kR 5507
Showcase of the project ¥ P & 7%

QFIA Achievers and their projects will be featured in promotional materials
distributed to relevant stakeholders as well as the public via various channels on
print, electronic and social media. Moreover, QFIA Achievers and their projects
will be listed on HKQF website (www.hkqf.gov.hk).

QFIA Achiever 2 H 3 B e p > KBB4 F B R ~ T F 2 A48
BRIEAEAAPMIFLSEZ 2B o R ATF QFIA Achiever 2 H 4 B ¢h
P ﬁ&-i\ P F R E ‘]‘# P—& P (www.hkqf.gov.hk) °

Marketing and promotion ¥ # 3%}

QFIA Achievers will be featured in follow-on promotions within a year upon
completion of the project. QFS will organise QFIA marketing and promotion
activities (e.g. events, media briefings or interviews) to publicise the achievements
of QFIA Achievers of that cohort.

R NI P - EPN o & QFIA Achiever € *¢ E‘_
W ek ByEQFIA £ @42 R B85 (4ot 48 > ‘k—‘r— 23k
3% B QFIA Achiever e=¢ % o
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4.  Commendation £.3F

QFIA Achievers and their partner organization(s), if any, will be commended at

QF Commendation Ceremonies.

QFIA Achievers % 4p i e11& ﬁt‘%}ﬁ’fﬁ( o )BT F R ’]‘?3&?@2 A EEF

X. Guidelines on the use of Logos #i&i# * 531

1. Upon successful completion of the project, QFS will provide the “QFIA Achiever”
and “QFIA Achiever (Partner)” Logos of that cohort to the organisation and its
partner organisation(s), if any, for promotional use.

BAE 2 ARM & B AE (doF ) AE B RS TD 0 AR AT AE A D
“QFIA Achiever”% “QFIA Achiever (Partner)”{hkia itz BIA # * -

2. All advertisements and promotional materials bearing the Logo must be legal,
truthful and do not contain any content which would cause damage to the
reputation of the QF.

3 BRI L2 BN T
pﬁ%%mﬁ?°

3. All advertisements or promotional materials bearing the Logo could only be

Ny
oy

b BAEEG G ERFH

=

publicly displayed after the approval of QFS. Normally it takes no less than 5
working days for approval. Samples of advertisements and promotional materials
must be sent to QFS for prior approval and record purpose.

"Lr}a B R 4 ’i’@rrv/ﬁ' CERT R FFE T ORRY o T
B - 42 535 B i®x o § BMRAGERA frz& I F R G AR o

4. QFS reserves the right to terminate, modify or withdraw the use of Logo. In case

of any dispute, QFS has the final and binding decision.

FF e F H kB A B R R Y > e TR AR RF T
BRI E LA g o

XI. Important dates € & p Hp

Date p #y Event ¥ i+

1 April 2023 Application of QFIA 2023/24 starts
2023 # 47 1 p QFIA 2023/24 B 4% < ¥ 5

To be confirmed Briefing session on QFIA 2023/24
B QFIA 2023/24 f§ /1 €
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Date P P Event ¥ i

30 September 2023 Deadline for application of QFIA 2023/24
2023 # 9 % 30 p QFIA 2023/24 # 3+ ¢ ;ﬁ"

On or before 31 October 2023 Confirmation of application results

2023 # 10 7 31 p & 2 % FETRY e %

On or before 31 December 2024 Completion of proposed projects

2024 & 12 % 31 p g2 @ %o iERIE P

To be confirmed Commendation ceremony

F LA

XII. QFIA 2023/24 @ h g Briefing session on QFIA 2023/24

Interested organisations are welcome to join the Briefing Session for a better

understanding of the details of QFIA as well as the application procedures:
G EBABOEEL T EQFIA G F 2 Y GO § A AT

Date p #y : To be confirmed (# %)
Time PR : 'To be confirmed (# %)
Venue ¥ 2 : 'To be confirmed (# %)

Registration 3% % : To be confirmed (¥ &)
* The briefing will be conducted in Cantonese f§ /1 § #-1 & L 358 (7

XIII. Privacy statement $ *& B

Personal data provided by organisations will be used only for the purposes of applying
for QFIA and promotion of the related projects by QFS. Organisations have the right
to check and correct the personal data. All data will be kept confidential and QFS is
committed to ensuring that all personal data are handled in accordance with the
provisions of the Personal Data (Privacy) Ordinance (PDPO).

Pt Bl 4 TR R VBT Y G QFIA 2 RF LR AP F B o 48
B RARE LB 4 FA o 5 TR R AT > 5 4o AUk § R R
A F AR (B TR (£ B 6]) R R -

Qualifications Framework Secretariat
PR HERE

April 2023

2023 & 4 %
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